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RELEASE AND SETTLEMENT AGREEMENT

WHEREAS Dovglas N. Durand ("Durand”) bas filed a chasge of discrimination (Bqual

Employment Opportunity Commission charge number 172941581 .and Pennsylvania Human

‘Relations Commission charge nmber EM3561X) against Marck & Ca., Tne_ (*Merck")

alleging conduct unlawful by Berck under Title VII of the Civil Rights Act of 1964 and the
Peansylvania Human Relations Acr; - ‘

wmasm.mmﬁs'mzy.mmbommﬂﬁmmem
Ww@&mﬁsﬁmdhﬁiﬂmﬁmwmm action in United States
[hstmzComtbundon ﬂm.aﬂmﬁmsofﬁmﬁu;cgoingc];m - :

WHEREAS Durand and Merck are desirous of avoiding further admistrative and
Judicial ptoced‘mgn_ndmumym-ofmuﬁngmdmmpmmiﬁng any and all claime and
issucs of law or fact thit were raised or could have beer rised in such liigation or which
Durand has, had or shall have agzinst Merck, its employees and its apents;

'NOW, THEREFQRE, IT IS HEREBY AGREED AS FOLLOWS:

1. Effcctive September 26; 1994, Dutand will be relicved of his dutics as Senior Region .
Director and he will be given amdﬂmﬁmtﬁpmgmunghim to work oot of hig
bome. Qwﬁw'smwmmmw by USHH management
&mmﬁdmh&mmmm .

2. Effective October 1, 1994, ind through Januxry 31, lm-urunﬁl_ Durand commences

employmeat elsewhere, whichever is sooner, Durand will be on indetive employment statys.
Mmmmmmmﬁsmwyﬂuyﬁhidﬁaﬂumﬁm
payroll withhalding, will be seirt to him*vhdacmicﬂmd'suznsfw.- if feasible, or otherwise
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inaui_veanploymtmmﬂnuu;hhnunym, 1995, mwmwmwwumu
pacticable hutnohlcr(hnﬂﬁrqdayu,lfurﬂlclmuﬁmﬁm ofhisamploymtwiﬂlhwﬂc. ;

bonus and, on o be
Fanlegic project The payments in thi -
fate payroll we in immhmjbesntgcctw
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9. MmkwinrdmbmtumdﬁrjobhumwhmemoumbfﬁMwmcw
hmedpﬁ_wmwzﬁ, mewm-nmnmuﬂmum}mm |
mwwmdmormmhfmmn&mbmhim Merek will retain
gmmof::i:m' n;::\udedmﬂm _tﬁm(cvamcunhnmmﬁupay
- services, provi the total cozt 10 Merck of the foregoing reimbursem
mmemmhcanmfmanmmm,oogo.w;Mko o pr
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permanent ixjunctive sefief from any breach by Durand of the terms set forth ia this paragraph
ar in the preceding paragraph of this Settlemeat Agreement, without the aecessity of praving
awal damages, or immediate or irreparable harm, or of posting a bond,

13. Merek agrees that all requests by prospective employers of Durand for information about
Dmndwi]lbemﬁmgdtbllmk'sﬂumnhmmdm. Merck agrees o respond to

: md: requests by stating that, in accardance withinpn!isy. 1t will provide only Durand's job

14. In consideration of the terms and conditions of this Seitlement Aﬁmmmt. including the

: hmp-mpmmmmaﬁmwhmyu, 6 and 9 hereof,

Durand will immediately to widtdtawwiﬂ:prq'udieemd-diwmﬁnunéhjfand all pending

sdministrative charpes (including EFOC charge 172941531 and PRRC charge ET0361X) and

Red NoCue 12y
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' 16. Exéept as otherwise ovided frorei, cach party hereto will bear-its own costs incurred as

a rezult of the dispute between them and ncither party owes the other'any costs or attomey's
fees.

17. Durand acknowledges that he has had at least twenty-ono days within whish to coosider
the tecrns of this Settiemest Agreement, that ho has been represonted by couasel throughout the
course of discussions involving the terms of this Seitlement Agreement, that he haz had the
opportunity to consult with an attorney prior W executing this Serlement Agresment, and that
he has voluntarily signed this Settlement Agreement with full Imowledge: of its contents. -

il /izi-r//v(_/? Y

Fot MERCK & CO., INC.
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Dovuvaras N. Duranp

10499 Altante Cout @ Gibacaia, PA 1S064T442 ¢ Phuae: (412) 464-1036 « Fax: (412) 444-1984

December 23, 1994

Mr. B L. Yacopetti
Merck & Co. Inc,
WP53-8-107
Subineytown Pike

. PO.Box4
West Poind, PA. 19486
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U.S. EQUAL EMPLOYMENT OFPORTUNITY COMMISSION
T Plasbrargh Aves Office 1000 Liberey Ave, Roow: 2854

Pamburgh, B 15222
BH: (1T C44-3444
TRD: (112) 43720
EAXG (11T 6642564

Douglas it. Durand
|  Charging rarty,
CHARGE NO.: 172-941581
Morck and Company, Inc
| Recpondert.

 ACKNUWLEDGEMENT OF SETTLENENT

In vifnwg of the Agresment zqaﬁheﬂ betwsen thft _Raspnnidonit and th)e
Charg Party, the Bqual ymant ortunity commisszion (EFoC
will take mno f:u:'l:har lctiann’p on hohal.gpgf'tha Charging Party.

EEOC will discontinue its investi tion of the above noted charge.
"This action does not reflect any g:dg:mt by EROC as to the merits
of the charge or tha terms of the settlenent.  Furthermore, BEOC
doax not waive its right to investigate any other charge, including
a chargae filed by ‘a memher of tha Commission, or to institute a
' directed ADEA or EPA investigation against the Respondent.

m; 11 ({6 {iﬁé

on Bahalf of the commission:

2 N

V. Neleon,/ Arsa D
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This Tors iz wffacted By the Frivacy Acy of Y745 See Privecy ast Exatssant Bufars ® eroc | J 172941581
ok this ferm. - .
and EEOC

Sty ov lowel Agency, F oy

NARE (LagTrate -~ M., Xrs.) NONE TELEPNONE (Inotuse 4rea cogyw)

. ) | " (R22) BN M~
M‘M‘““vﬁwﬁmu i

o emiShs22m |
NANED I¥ THE ENPLOY R, LABOR OHWIZLTIU.. EuFlﬂYﬂEHT: AGENCY APPRENTICESHIP COMNIVTEE,
STATE OL LDCAL GOVERNMENT AQENCY WHO OISCAININATED ARAINST uc CEF docw tdim aag 1148 dciow. )

RARE A GF ERFLGTEEE, NWNERS HOWE /Taulide Aree Oodel |
ITRERT muuc & CITY, STATE AND ILV cBBg "CEUNTY
kﬁmmwmwﬂm PA 15237 : .. 091
; ) - ELEPHONE NUURER (Fonlinds Arum cmgws
[ 73 ASRRETE CITT, 4TATE aM0 X1P comp Ccollary
A o BTSRRI WadED oW Vo S Tl T AT ST R TNAT IS osE P
Omasce O ooren Oax  Dlescazor  CIwarzonas oprass s b
Elaeraxarzor  [ase Dlarsasrisyy T atusa iapoeznrs 06/01/9% 06/01/94
' E] co INUING AETION

TEE PANTIOULARS AME  (Pr adifviows) Arce s ovoded. BEMIER aftr abevE(e)):

1. I have worked far the Rospondent since July 1, 1974. T have heen
threatened with discharge received » lower than usual evaluation
whiech affectad ny bonus and merit increase, since T aspisted 1n an .
inveatigation sf sexnal baragznent charges. . I also have been denled
transfers which woyld 8llow me to get away (rom the People who are
retaliating agalnst me.

2. [(Mame Redncrep) iz the person

Ferpousible far giving me the lower evaluation and threatening me
With discharge. . . : ,

3. I belleve that the Respondent discriminated against me in
retaliation of Title VII of the Civil Fights Ast or 1964, as. ,
amended, in that since belng involved in pProtocted activity against
Y eaployer I have reseivad different less favarable treatment. '

'Exmmmtwmlunmmmnnmule-uiqn;nr.wy' -fu-a.;:-mwumnm
Isval Ageacy, 1f any, T Wil stvise the wpuaciar 17 { coasye my i RE—— e
afdrate ar ttlulnnn_rmmt MLy with bthea ta

L rmar ac STEATH TAAT X have read tom aheve dhArps ase Tt
iz triis to.the Best ot my Keowlsdge, invurwation aod Deller.

BIENATURE OF COMPLAINANT

SUASCRIBED AND SWDAN To MEFORE ME THI3 DATE
(Gay, month, and ywar)

e . CHARGING PARTV COPY

TT*wl - e o= o
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- wrare o¢ . PENNSTLVANIA ose wax Durapnd ve MERCE & CO
carvrcasny of GIBSONIA/ALLEGHERY case mven 172941581

AFFIDAVIY

Y, Douglns N. Durend . beingfint duly sworn vpon my vath affirm and hereby say:
. Name) ’

hzve been given of the US, Equal Emplnymant Qpportunity Commission that Grs
: orcd confiiats f; the United Stlstgr Government. and will not be disclased as Jong as
the casc yemaing open unless it bocomes nccessary for the Gaveinment o produce’ the allidavit in 3 formal
procecding, Upon the dlosing of this case, the Affidavit may be subject to disclosure In accordance with

Agency policy. _ _
' Im-ﬂfmdammymihﬁ_mdmy'ndﬂiﬂmﬂwk. _Uhift;;m)
Ireside st 10499 ALLANTE CT.

] "ﬁl s } - b 3
Cityof _GIRJONIA — . County of . ALLBGHENY - .
Suicof LA ' Zipﬁﬁe__m&&,._* -

My (ephonc nusaber i Lo nuting =roe coaes (312) _A%%4-1094

- " _ -
Mys . = 3&? hmﬂm) whitlch ‘.
WBMM_%JJ v
i PITT PA L8237 =
Ny i _ ) )
Juyﬁiwdmn#izﬁanerqgunuuu___ﬁgglnﬂaﬁigéxgﬁtar

M’m SUPEIVXEOl ]Sﬂ'r wllm.l—_n.(_wﬂj . : i ﬁk)

1. Respondent’'s Business

The Raspondent 1z a pharmacautical company (the largest in the world).
I worked ocut of the Plttsburgh Office as Business Dirmctor.

2. Personal Harm

I made the Respondent sware ol complalints of sexual harassment that were
made to me in May 1993. A rubordinate of mine approached me and told me
that che wae being mexuslly harassed OY ( NAME atopen cz\) B .

I followed the guidelines in reporting the complaint and became a key
witnese in the Investigation which osourred.

C}Jarv-«._ a/\lvl f_.,at‘,RPwUAcA' ik are~adion (afm.-{;,f G\Ib_fcr,l haresser ,rc_c,.{mchu{j

I have been treated differently sinoce waking them aware of the compleint
'n.""ﬁ I received. Other neRbers of managment ware avoiding me and I was
being snubbed.

Cde # e e 5" B e e —_ . - - - -

E+LO-B4E L2272 pueung Qﬂisﬂbﬂ ELb RN L o i,
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Jup 29 15:35 1994 CP Initials Cbg # 1729W1581, Attachment Page 1
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Equal Employment Opportunity comnia;inn
Affidavit, Additional Taext

- - i = - ——— o] ] ) o T

" T hdve worked for the Respondent since July 1, 1974. I have been thas
Business Director sinmce Juhe 1985 (with exception of two Yeare when I
. did an international experience position).

5. Charging Party’'s ratlopal basis for believiqg there was
distrimination -

I believe that I have been retalisted against for aasisting in an
invegtipation of sexual harassment against senlor management employsaB.

6. Comparators names, titles, and hovw simlarly situated

I am dbeing retaliated against by ANsew ¢udacred

7- Witnesz Identificatlon

Nare RedGete _Was Ay aupar?iqné at the time that the complaint of
sexual harassment was made. fvkered Al80 Was retalinted against and demoted
for her involvement in the conmplaint.

Moo fedacie A of Sales at the time of thc'cumﬁlainp.

8. ﬁin‘ls-s ‘Harm
This is an 1individual harm charge of discrimination.
9. 1B-medy

Adjust performance review, all moneys lost because of review, transfer
to a differant divigions, retaliation to stop, and demages besausp' I
belleve that they have deztroyed ny prot&ssinpal standing.

10. Other relevant information

I have no other information at this tinme.

4+t -d : Ch)A_ae T A R . Ao e e s ia



* EBOC Pitsburgh Area Office

You have just completod the filing of a charge of discrimination in which you, the Charging Party, chaimed tha
you. wers subjected to some adverss or differential trealment in viokation of one or more of the laws enforoed

APR-19-2884 19:26

AMthwuﬁnhmhwmﬁyMghﬁMﬁmhwpponofﬂlaﬂe:lﬁnus
wiufwm&onmqumdbyﬂw[nvwﬁpw. mmwmmmemdmnmmmwm
the types of lavestigation procedures. The EEOC ) ole responsility fo
- The investigation will congist one or mare of the | b procedures:
(l)amilnnmqnmibtinfmnaﬂu, mtviﬂthlhekmntﬁdﬁtyhinwnﬂewwimmandm
records, () 2 Fact Finding Conference in which you and the Respondent will attend to provide infarmation
and (4) telephone and/or in person inferviews. - '

Nuu_ﬁmhﬁmﬂmmwmmmac&napimmbmmwu filed the charge,
you should contact this office immediately to discuss the marer furthes. |

a'st
. -

the appropriate remedy. HMkWhm:ﬁmm.nmmmcmtm

Beconds you should keep: (I)Dommuinmpjmloffourﬂlznﬁm:, (Z)rmdsindictﬂn;an-yw-
-whumﬁbmhmm(&g.mbﬂh,jﬂﬁm;umw () records of
your attempts to lessen ﬂ»mmtdmpyfwwmumldm_bmﬁaﬂuhﬁmafhwm
&sund(e.g.ltmmpnmobuinmlmdwme-MmummmeMm-M.

B NN - . JP P » L T - - :
AN invest) i SR DG SIS NEormaten darine the o LINASAINE Of YRIN charge

Py - e - = s emias P - N R O T~y v T
- = - o [reyy=y

SI-d E¥LD-S4E L2L PuURMNN FF1INan B)rntom LA oma i



P:13217

APR-15-28B4 13:26 e

Mgy A eepegas

“NOTICE OF RIGHT T0 FILE A CoMPLAN Wil
PENNSYLVANIA HUMAN RELATIONS COMMISSION

Commission (EBOC); You also have the yight to file this 2ame charge with the Pennsylvania Human E
Refations Commitsion (PHRC). Genenally, the anti-discrimination-laws. adoministered by EEOC and the
PHRC asc very similar. ' Hi ever, there may be clrcumstances in which the state and federal Jaws or §
pmcndumunyvaryinametﬂmmuﬁdlﬂbﬂmeoutmmeofywrm .

Tbﬂ:hawmsmm;ammmtbam ME&OC_MPMCmtpmﬁdulhninmonmlh:
a;cncythaﬂncfmmeﬁmitme'ﬁlﬂce;huwﬂ!mnduathahniﬂalinmu‘nﬁm. The other office
will haold in abeyance their processing of the chargs until the Initial precessing office resolves the charge. §
‘I‘htoﬂm-afﬁoemaymviwthcﬁndiogsndmaduﬁonofmepmﬁngofﬁmmdeimcradopt&u:i:k
resolutions and close the complaint or if It js deficisnt: conduct its own investigation,

If you desire 1o ﬂlau_:‘nrgew.lthlhg_l’m_l(:)m should contact dwmrm!’lmc Repional office. within H
mlppdnnnqubﬂhammphht. Afumlnomphintmuuhelvndﬁedmmphhtinwn‘ﬁnge-al

Peansylvania Human Relations Commission Pennsylvania Human Relatlons Commission
2971-B Nosth Seventh Street 711 Stare Office Building
Harrlsbusg, PA 17110 ' : Broad & Spring Garden Streers
17 71879784 ' Philadelphia, PA 19130
Q215) 5602496

Pennsylvania Huinan Retations Commission

1100 Sute Office Building '

300 Libexty Avenue

Pinsburgh, PA 15222

{412) 568-5398 :

Notlce Recelved: A te: | 6 /20 (s
“Hs N /?é’é/ =
Notice Malled To: . '. . ].!g.: Dab:':

LI you bave any quesiions, PHRC office.

T - ' ETITTIE |~
st.d Bl P #3. g v 4
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. ﬁ;ﬁﬁif13ﬂsiaa|1yauaq?
SREGORY A CHLIA R, - U
st o il COMMONWEALTH OF PENNSYLVAMIA
GEOWGE A. SIMMONS PENNSYLVANIA HUMAN RELATIQ:;; COMMISSION
i Q
, Sxtp Otfice 00 Liberty Aveniie
. h, Pernsyivania 162229210
(412) 585-538% ?%:;)
(412) Se88711 )

774'447" Yelbmate . “ypg
WZY&'QZB& . d i
700 %M z
0?70 /5237
=  BE: mm,fz{gjé/x

P.14,17
ALVIN & BCHOLS, JL
RGSSELL 8. HOWHLL

! LAUREN I LIBERT
. LD
AN D_yUN

Wiribe—x Direcy Dial:

Enclosad ‘iz -a copy of the adove docketed camplaint which was

filed against your company with the Pammsylvania Human Relations
Commiszion (FHRC) and the Bqual Euplamont OPportu_nity Compisgian

... (EROC). -

Camnisgion willl »e

Fleaso 0o advised that the Equal Ewployment Opportunity
the Investigation, and the Brman

Relations Commission will hold its investigarion in abeyance.
Upon completion of action by EEOC, the Riman Ralations Cemmission
may review thei= findings aund make a determination {n this matter
Saged on state law. TIf the Haman Relation Commizsion accepts

*their fipdings, the canplaint will be closed,

: It will not be necessaxy to defend this actien befors the
PYemnsylvagia Hrman Relations Camission wnlegs you ara so ad-
vised. If a sottlement agreement iz reachad wiitl tha Bqual
Employment Oppaxrunity Commission, it would ba hepaficial to
include reference to tha closurs of the Ruman Relations
Commission’s charge in the sertlemsnt agreeamsnt since the charges
are identical. In that manner, the Hupar Ralations Commission

can cloze {ts £ilas.

L

Should you have any questions ruga::ding this macter, please

feal froe to contact me.
$inceraly,
_ﬁ:' o 'I;‘!‘.‘_.‘
-’/ Tavreance K. ¥itzhall
*  IRTAKZ SUPERVISOR
LM /mb
3nc. ' .
- ¢Cs  CHARGING DARTY

L1-d ; GHLO=SOE 122 PURJAN serdnam’
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EXECUTIVE. OFFICE
PRUNSYLYVANRIA BUMAN BELATTONS COMMNISSICON

COMPRATNANT :
DOUGLAS N. DURAND :
| O
1
vy. E
RESPONDENT :DOCRET NO. = SIFES X
MERCE & COMPANY, INC. : _

1.

THE COMPLATRANT(S) HEREIN (I5) (M)‘

thE:DOHGLIS N. DURAND
ADDRESS: 10499 allanta Ct., Gibsunia, Pa 15044

. HAXE :
ADDREGS -

© HAME *
ADDRESE ,

2. TEE RESPONDENT(S) HEREIN (IS) (ARE) ;

XAME :NERCE & COHEANT, INC.
ADDRESS3:" 5700 Corpoyate Dr., Selte 409,_Pgh., Pa 15237

NAME:
ADDRESS WS 3&—15, One Merck Dr.

Whitehouse Statian, b4 08889—0100

HAME:
" ADDRESS 2
N
ﬂf'd I I R DR I S S——— 2t i
g1-d E¥LO-B4E LY, DUB AN < TBnn S
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Pennsylvania Human Relavions act (Bet of October 27, 1955, ¥.L.
744, as'amended) Sectian 5 Subsection(s) (d) ;
Section 5.1, ubgestion(s) |

Saction 5.2, Subsection(g) , :

Pennaylvania Paip Educacional Opportunitiss act (Aot of July 17,
1961, P.L. 766 gs amended) . '

- Sectien 4'Suba.ctlan(s)'

3- The cbmplainant(g) allega(s) that the alleged unlawful discriminatory
Practicas: : _

) - is/are of a continuing natyre. Which has/have persisted up to and
including the ‘PYesent tima. ' '

ouD

by the complainant in any <ourt ox before any other commission wivhin
the Commonwealth of Peangylvania arcept as follows:

3 Charge PrEvicusly f£iled with EEDC AT # /’7??‘1’ng /

o This charga will be filed with the P) Real itate Commission
wnder the pA Hcensing and Registratjon Act sectson 604.

o Thizs charge will ba raferred to REGC for the purpose of dual

|

This charge will be referred to HUD for the purpose of dual
filing,
7. Tha complainant ¢3) PTaYy that the Tezpondent (3) by regquired to:

4) Hake the complainant(s) Vhola, including byt not limited to an
award of back Py, hiring, rainstatemant, upgrading, and
Testoravion. of Job benefita; oy to provide housing Sought. or the
loan zought. in connection with housing, :

@ Eliminata al] unlawfyl d.tscz-.i.nmamry Practice(s) and
pracadu:cn{s). ] :

) Remedy the Uiscrininatory effect of

@S,

1 s

Date Signed
(e 5P o

-
Fr. ¥

fTﬂY@hﬁnt Number) - d.res-sj ¥ e o
| —ebsent's 79 [Sepe T S

) £
(City, State ang Bip Code)

rev 4/93"
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upon all partias of record in this proceading in accardance with the -

Terquitements of 1 PA. Code $§33.3) (relating to sexvice by an agancy).

" 'Dated at thin_éo‘ff day of é | . m??

%

Signature

TOTAL P17



